THE ARNOLD GROUP’S

KANSAS EMPLOYMENT IMPACT ANALYSIS

It's economic truth that recruiting agency-sourced workers are the canary in the coal mine:
spotting the beginning stages of an economic slowdown and being on the bleeding edge of *4 1(_'y
talent shortages when they occur. The following Employment Impact Analysis is provided as L] O
U.S. Unemployment Rate
# Job Openings: 4,734,122

strategy resource designed to keep you abreast of changes in the economic climate and future
constraints in talent.
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*Initial data reported; Does not include upward/downward revisions sources make to initially reported data

summary of us salary and inflation rates:

AVERAGE ALARY INCREASE
20M@: 1.13% 2017: 3.45% 2018: 3.62% 2019: 3.75% 2020: 2.83% 2021:8.89% 2022: 4.20% 2023:4.60%  2024: 3.9%-4.2%

*Projected

INFLATION RATE
2016:1.26% 2017-:2.13% 2018: 2.44% 2019: 1.81% 2020: 1.23% 2021: 4.69% 2022: 8.01% 2023: 412% 2024: TBD
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RECRUITING INDUSTRY INDICATORS#

american staffing association summary
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KANSAS COUNTY EMPLOYMENT SUMMARYA
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EMPLOYEE INSIGHTS

top recruiting challenge

Lack of qualified candidates

kansas
WOI’kShal’e Competition from other employers
click or scan plan More open roles to fill
Enrollment is up

42% YTD from

2023 Inability to compete on salary

Hiring processes too long

Inability to offer remote or hybrid work

MARCH 2023
MARCH 2024

Meeting high candidate expectations

86% of reported Kansas Ul Claimants were

E denied benefits between June 2021 and Marchi ’D‘_J/ 3041/ W

2024 as a result of Jolb RdtisahbSoimisissisnsy
Kansas employers The top reason employeeguit their job in 2023

""""""""""""""""""""""" : was for a better caresr ayypantiumiity..

Employeesactivelly looking for a
job change

Employees that argpassiesjob seekers 73%

£ 30% 74%

New Hires who resign New hires actively start = 60%
in their first 3 months looking for jobs within first E
of employment 6 months of starting a job Y e

:» 60% of job seekers havegiven up on

What Cand|dates COnSIder E I:ilcl’i':l]%ﬁel;:m;job application because of it
before accepting a job offer

4904 Compensaton ~ eaaa. . .
49% of job seekers declined

i ajob offer due to a bad
' recruiting expenisnee ’

R ¢) P

33% Professional Development

29% Work-Life Balance

Sources: Bureau of Labor Stastics, The Employment Situation; JOLTS Report; October 2024 Dive Brief (hrdive.com); Robert Half;
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Businesses reporstruggling to fill jobs in 2023 (9 out of 10) 900/0

Businesses planning téncreaseeHirmggby adding new
positions in 2024

top recruiting priorities ;-

Improving candidate quality
Getting more candidates

Improving hiring processes and speed
72% of employers have recently
shifted hiring requirements, ;
prioritizing skills over credentials E

Improving onboarding

3.8% 2023

Creating a more diverse talent pipeline

2023

2024 (estfimaited) 3.99 3.5%24 (esfimzitet)

Td you lewsus.
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51%

Candidates who would
accept lower pay for
more flexibility
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There are 0.7
qualified
candidates
for every job
opening

Company Financial Performance
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Candidates who would
accept lower pay for more
upskilling opportunity
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employers plan to moderate pay
Increases in 2024. This is due to

New hires who stay for 3 years after gositive amibosndimgy exeeieeaee

K Sources: Bureau of Labor Stastics, The Employment Situation; JOLTS Report; October 2024 Dive Brief (hrdive.com); Robert Half;

The Arnold Gl‘Olll:) Q1 -2024 ZipRecruiter; Federal Reserve Economic Data; Society for Human Resources; Lever's Great Resignation Report, 2024;
A HUMAN RESOURCE COMPANY Business Insider
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EMPLOYMENT OUTLOOK SURVEY RESULTSA

question 1:

Yes, skilled candidates are hard to find

90% off surveyed [hirdimgy memagess egpalrtidifficiliyy _ Somewhat, finding a few skilled candidates
sourcing skiltetceandidatesAAreyobhavinththeasaame i i
difficulties in your recuiifing efforts? . _ No, we've found plenty of skilled candidates

Yes, significantly less turnover

question 2: e

The metfionzll quiit rete renrams steddyan dlovaial 2.29%. Somewhat, some turnover
Are you expeiientingsesimiappbenomenon©fa 000 .eceeemee- but nothing major__ _

continued low quit rate so far im 20247 No, quit rates remain higher
than previous years

question 3:

Haswourmuniieercfjjdbreefusal srncrezs
in 2024 so far comparet ;

Our job refusals have increased

dratedesreased

guestion 4

Has wourorgamizationusseditheK S\WMarkshara&regram No, but we utilized previously

anytime iim 20242 No, never utilized but I'm familiar with it

(gal
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