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2018: 2.44% 2019: 1.81% 2020: 1.23% 2021: 4.69% 2022: 8.01% 2023: 4.12% 2024: 3.02%

AVERAGE SALARY INCREASE

INFLATION RATE

summary of us salary and inflation rates:

2024: 3.3%2018: 3.62% 2019: 3.75% 2020: 2.83% 2021: 8.89% 2022: 4.20%

*Sept. 2024

2023: 4.60%

2025: 

2025: 3.3%- 3.8%
*Projected

2017: 2.13%

2017: 3.45%

Q3-24:

Q2-24: 

Q1-24: 

Q4-23: 

+445, 000

+442,000

+802,000

+565,000

All Sectors

New Jobs in U.S.

Government Sector Private Sector

Q3-24:

Q2-24: 

Q1-24: 

Q4-23: 

+1,200

+3,600

+7,500

+3,800

Q3-24:

Q2-24: 

Q1-24: 

Q4-23: 

-200

+6,100

+1,300

+1,800

New Jobs in Kansas

-1.2K
+600  |  -1.8K  

-5.6K  |  +3.9K

-200  |  +3.8K

+3.5K  |  -3.5K

+900  |  +5.5K

-200  |  +1.2K

+300  |  +1.7K +400  |  -300 +5.4K  |  +2.2K

Government  |  Private

+3.6K +6.4K +2K +100 +7.6K

-1.7K 0 +2.7K

2024 KS Jobs Summaries2024 U.S. Jobs Summaries

quarterly employment summary

+256K

*Initial data reported; May reflect upward/downward revisions sources make to initially reported data

+236K +310K +108K +216K +118K

+144 +78K +223K
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Job Quit LevelsJob Openings

u.s. job openings and quit levels

# Job Openings: 4,734,122

3.7 3.9 3.8 3.9 4.0 4.1

4.3 4.2 4.1

*4.1%

2024 US Unemployment Rates

# Job Openings: 63,234

3.3%

2024 KS Unemployment Rates

2.6 2.7 2.7 2.8 2.9 3.1

3.2 3.3 3.3

It’s economic truth that recruiting agency-sourced workers are the canary in the coal mine: 
spotting the beginning stages of economic changes and being on the bleeding edge of talent 
shortages when they occur. The following Employment Impact Analysis is provided as a strategy 
resource designed to keep you abreast of changes in the economic climate and future constraints 
in talent.

Q3 - 2024 Kansas Department of Labor; U.S. Department of Labor; Federal Reserve Economic Data; SHRM; inflationdata.com
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Job Openings Layoffs and Discharges Hires

JOB MARKET SUMMARY

At 66. 1%, KS is ranked #10 in the nation for Labor 
Participation

Q3 - 2024

american staffing association summary

13.9%

LAST QUARTER

Q2 2024

A

SA
 Staffing Jobs

5.2%

LAST MONTH

Sept 2024

BL

S 
Temp Help Jobs

11.4%

CURRENTLY

Last 4 Weeks
as of 9/30/24

A

SA
 Staffing Index

1.5%

NEXT QUARTER

Q4 2024

GDP Projection

50%

75%

100%

ASA STAFFING INDEX

2008 2010 2012 2014 2016 2018 2020 2022 2024

Federal Reserve Economic Data; American Staffing Association
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4.2%
121
0
80
$10.29
$18.51
$37.99

3.6%
46
0
20
$10.85
$18.24
$36.77

2.6%
41
0
33
$10.41
$17.99
$34.50

4.2%
49
0
36
$10.5
$17.21
$33.94

2.8%
74
1
56
$10.76
$18.01
$34.05

3.2%
84
1
102
$10.72
$18.58
$39.42

2.8%
56
0
64
$10.41
$18.28
$35.86

3.0%
69
1
30
$10.70
$18.52
$35.34

3.1%
26
0
9
$10.43
$17.20
$35.38

3.7%
43
1
26
$10.42
$18.06
$34.86

3.1%
151
3
197
$10.35
$17.47
$35.73

3.4%
66
0
27
$10.82
$18.36
$35.43

3.7%
459
5
518
$10.73
$17.97
$36.37

3.8%
61
2
48
$10.49
$17.26
$31.29

3.5%
44
0
53
$11.02
$19.04
$38.54

3.3%
23
0
11
$10.74
$18.15
$38.52

2.9%
75
0
66
$10.41
$17.25
$36.45

3.0%
34
0
22
$10.65
$18.35
$38.36

2.5%
20
0
15
$10.73
$17.58
$36.62

3.1%
635
8
898
$10.90
$18.91
$35.19

2.8%
56
0
41
$10.49
$17.38
$36.01

2.3%
38
0
15
$10.65
$17.76
$35.43

3.3%
34
1
12
$10.69
$18.15
$34.40

3.0%
520
7
822
$11.01
$18.92
$31.08

2.4%
28
0
73
$11.03
$19.09
$38.88

2.9%
61
2
67
$11.00
$19.56
$40.88

3.8%
367
3
481
$10.80
$18.86
$33.19

4.1%
116
2
27
$11.10
$18.72
$40.28

3.6%
39
0
47
$10.32
$18.74
$35.81

2.9%
30
0
37
$11.21
$18.28
$36.88

2.7%
87
0
41
$10.98
$18.98
$35.61

2.9%
62
0
56
$10.96
$18.63
$37.24

3.1%
533
11
567
$10.74
$17.75
$38.46

3.8%
128
1
72
$10.51
$18.77
$36.79

3.4%
61
2
53
$10.49
$18.17
$36.59

3.9%
90
0
32
$10.41
$18.16
$35.64

3.4%
39
1
12
$11.18
$19.06
$37.35

2.9%
43
0
40
$10.50
$18.20
$36.20

3.1%
130
0
210
$10.57
$17.79
$37.54

3.6%
98
2
80
$10.34
$17.13
$35.45

2.3%
39
0
36
$10.43
$16.97
$33.14

3.3%
30
0
19
$10.19
$17.33
$32.62

3.1%
41
0
49
$10.64
$17.95
$34.86

3.6%
46
1
16
$10.36
$18.66
$39.87

3.4%
89
0
172
$11.13
$17.57
$33.40

County UE Rate %
# Unemployed
# UI Claimants
# KS Openings
All Jobs Avg Salary: 
     Low
     Median
     High

For optimal visuals, we 

recommend viewing pages 

3 and 4 side-by-side

Q3 - 2024
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4.2%
48
0
25
$10.28
$17.37
$30.96

3.0%
71
1
69
$10.71
$17.77
$33.73

3.8%
146
3
79
$10.46
$17.22
$31.17

3.6%
105
1
30
$10.74
$17.39
$31.35

3.3%
966
18
1,476
$10.74
$18.19
$38.48

3.5%
90
1
97
$11.14
$19.16
$35.21

4.0%
192
4
103
$10.31
$18.51
$36.90

2.8%
487
3
675
$11.16
$18.92
$41.94

4.0%
234
5
121
$10.50
$17.68
$34.36

3.1%
49
1
19
$10.59
$18.70
$39.01

3.5%
116
0
92
$10.80
$18.56
$35.48

3.0%
89
0
21
$10.45
$18.19
$32.14

3.8%
141
4
110
$10.46
$17.00
$33.22

3.1%
162
1
133
$11.07
$18.67
$35.65

2.6%
156
0
94
$11.00
$18.99
$38.26

4.1%
179
3
132
$11.23
$18.73
$36.84

3.3%
357
4
79
$11.03
$20.14
$36.82

3.5%
3,284
84
4,244
$11.59
$20.37
$41.38

3.1%
121
4
27
$11.08
$18.24
$33.40

3.5%
639
9
322
$12.12
$20.46
$39.00

3.3%
11,717
153
13,640
$12.87
$22.62
$51.13

3.7%
554
9
438
$11.01
$19.37
$35.21

3.9%
2,491
37
1,761
$10.69
$18.31
$40.41

3.5%
290
7
92
$10.41
$17.60
$32.84

4.2%
157
1
104
$11.23
$21.80
$58.91

3.7%
44
0
20
$11.82
$18.39
$37.95

3.7%
613
13
553
$10.59
$17.88
$35.45

3.0%
87
0
42
$10.18
$17.58
$34.49

3.9%
321
5
213
$10.32
$17.86
$33.24

3.1%
141
3
64
$10.92
$18.00
$38.25

5.2%
234
7
37
$10.65
$21.62
$48.94

5.4%
323
6
113
$10.93
$17.69
$34.25

4.0%
243
3
165
$10.54
$17.79
$34.10

4.3%
66
2
22
$10.35
$16.97
$31.76

4.2%
154
182
54
$10.88
$18.16
$33.74

3.6%
103
8
53
$10.07
$16.96
$33.14

3.4%
39
5
6
$10.23
$17.12
$35.04

3.8%
1,279
30
682
$10.81
$18.53
$38.70

4.0%
10,353
255
11,272
$11.07
$20.31
$43.53

3.8%
1,113
24
1,083
$10.74
$17.84
$35.83

3.3%
110
1
65
$11.20
$20.79
$38.85

4.0%
433
7
190
$10.77
$17.86
$34.57

3.3%
92
1
64
$10.70
$18.34
$34.08

4.9%
302
21
290
$10.67
$17.84
$35.95

4.4%
823
13
631
$10.67
$17.55
$37.43

3.7%
366
3
193
$10.83
$18.58
$38.07

4.0%
374
19
359
$11.03
$18.32
$34.61

4.1%
603
167
537
$10.53
$17.13
$38.88

4.6%
725
17
428
$10.88
$17.86
$33.69

3.0%
226
6
204
$10.83
$17.81
$34.30

3.3%
395
7
218
$10.67
$18.00
$38.19

County UE Rate %
# Unemployed
# UI Claimants
# KS Openings
All Jobs Avg Salary: 
     Low
     Median
     High

TAG@the-arnold-group.com

Q3 - 2024



Page 5

60%

60% of job seekers have given up on 
filling out a job application because of its 
complexity

84%

R
e
p
o
rt

in
g 

Jo
b Refusals Impact

84% of reported Kansas UI Claimants were 
denied benefits between June 2021 and Sept. 
2024 as a result of Job Refusal Submissions by 
Kansas employers

49%

49% of job seekers declined 
a job offer due to a bad 
recruiting experience

The top reason employees quit their job in 2023 
was for a better career opportunity.

what candidates consider 

before accepting a job offer

29%

33%

49% Compensation

Professional Development

Work-Life Balance

73%

35%

Employees that are passive job seekers

Employees actively looking for a 
job change

Hiring processes too long

Inability to offer remote or hybrid work

Meeting high candidate expectations

Inability to compete on salary

More open roles to fill

Lack of qualified candidates

Competition from other employers

top recruiting challenges

74%
New hires actively start 

looking for jobs within first 
6 months of starting a job

30%
New Hires who resign 
in their first 3 months 

of employment

Enrollment is up 
19% YoY from 

Q3-2023
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123
plans

plansclick or scan

Q3 - 2024

Bureau of Labor Stastics, The Employment Situation; JOLTS Report; October 2024 Dive Brief (hrdive.com); Robert Half; 
ZipRecruiter; Federal Reserve Economic Data; Society for Human Resources; Lever’s Great Resignation Report, 2024; 
Business Insider

kansas 
workshare 

plans



72%

72% of employers have recently 
shifted hiring requirements, 
prioritizing skills over credentials

45%
45% of employers eliminated degree 
requirements (from some roles)

Page 6

57%

90%
Businesses planning to increase hiring by adding new 
positions in 2024

Businesses report struggling to fill jobs in 2023 (9 out of 10)

Creating a more diverse talent pipeline

Improving onboarding

Improving hiring processes and speed

Improving candidate quality

Getting more candidates

top recruiting priorities

There are 0.7 
qualified 
candidates 
for every job 
opening

33% 11%34%45%
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4.1%

3.9%

2023

2024 (estimated)

3.8%

3.5%

2023

2024 (estimated)

Merit IncreasesBase Wage Increases
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37%
Candidates who would 

accept lower pay for more 
upskilling opportunity

51%
Candidates who would 

accept lower pay for 
more flexibility

69%New hires who stay for 3 years after a positive onboarding experience

Q3 - 2024

Bureau of Labor Stastics, The Employment Situation; JOLTS Report; October 2024 Dive Brief (hrdive.com); Robert Half; 
ZipRecruiter; Federal Reserve Economic Data; Society for Human Resources; Lever’s Great Resignation Report, 2024; 
Business Insider



90% of surveyed hiring managers report difficulty 
sourcing skilled candidates. Are you having the same 
difficulties in your recruiting efforts?

question 1:

The national quit rate remains steady and low at 2.2%. 
Are you experiencing a similar phenomenon of a 
continued low quit rate so far in 2024?

question 2:

Has your number of job refusals increased or decreased 
in 2024 so far compared to 2023?

question 3:

Has your organization used the KS Workshare Program 
anytime in 2024?

question 4:

Page 7TAG Employment Outlook Survey

Our job refusals have increased

Our job refusals remain similar to 2023

Our job refusals have decreased 
32%

57%

11%

Q3 - 2024

39%

61%

Yes, skilled candidates are hard to find

Somewhat, finding a few skilled candidates

No, we’ve found plenty of skilled candidates

Yes, significantly less turnover

Somewhat, some turnover 
but nothing major

No, quit rates remain higher 
than previous years

18%

75%
7%

Yes,we utilized in 2024

No, but we utilized previously

No, never utilized but I’m familiar with it

What’s the KS Workshare Program?

11%

21%

39%

29%


